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BELMONT STATE OF MIND
Well over a decade ago, the Welcome Home initiative was
established by Belmont senior leadership to support the
University’s goal of becoming increasingly more diverse and
broadly reflective of our local and global communities. The
Welcome Home Diversity Council, made up of faculty, staff and
students, meets regularly to support Belmont’s diversity, equity
and inclusion initiatives and serve in an advisory capacity to
senior leadership.
To facilitate this important work, the University introduced an
overarching tagline: "The Belmont State of Mind: Initiative for
Diversity, Equity and Inclusion." The “Belmont State of Mind” is
inclusive, it’s celebratory, it’s open-minded and welcoming, it’s
transparent and honors differences, it challenges ideals and
encourages dialogue. These major tenets of the Belmont
community have always been in place, and it is the Council’s
charge to bring them to the forefront.
Our focused core Diversity, Equity and Inclusion (DEI) strategies
include: Communication, Access and Success, Diversity, Equity
and Inclusion Education, and Campus/Community Engagement.
Although the University has much more to do, great strides
were made in 2020 in leading change in diversity, equity and
inclusion at Belmont University, as these principles are at the
very core of our mission, vision and values.
2020 Diversity Report

01

COUNCIL
ENHANCEMENTS
WELCOME HOME
DIVERSITY COUNCIL
The WHDC extended its reach by
establishing dedicated subcommittees to focus on each of its
core diversity strategies.
The WHDC also increased
collaboration with the Faculty
Inclusion and Diversity Education
Committee (FIDE) and the University
Staff Affairs Council (USAC) to
understand how to better engage
faculty and staff in diversity, equity
and inclusion initiatives.
Representatives from FIDE and USAC
are now members of the Welcome
Home Diversity Council, and
additional student representation has
also been added to the Council,
including graduate representation.
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FACULTY INCLUSION,
DIVERSITY AND EQUITY
COMMITTEE
(FIDE)
FIDE is a newly-created sub-committee
established by the Faculty Senate.
FIDE sponsored the Freedom Plaza
Memorial fundraising effort in which
more than $32,000 was raised from
Belmont faculty, staff and
administrators.
FIDE created an inclusion and resource
guide for faculty to use in class
development.
FIDE authorized the inclusion of reflective prompts
for diversity, equity and inclusion for all new and
revised courses at the university level.
FIDE partnered with the Teaching Center to
provide access to previous and future DEI
workshops.
FIDE prompted first year writing and seminar
initiatives which reach a critical mass of
undergraduate first year students annually. These
initiatives include required readings from authors
of color, required multiple readings addressing
racism and anti-racism to be implemented into
syllabi and required opportunities to discuss and
write about racism and anti-racism.
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OVERVIEW OF 2020
EVENTS AND INITIATIVES
In 2020, Belmont expanded and strengthened
all diversity programming, including the
annual MLK Celebration – A celebration of the
life of Dr. Martin Luther King, Jr. and Belmont’s
Diversity Week – An initiative of the WHDC
now in its 6th year. These efforts included the
continuation of the Curb College’s 2nd annual
“Minding the Gap” Diversity in Entertainment
Symposium.
This year’s DEI offerings provided
opportunities for students, faculty, staff and
community members to be involved, learn and
participate in a more extensive lineup of
events, speakers and panelists than in
previous years.
In the summer of 2020, amidst the national conversation about racial
justice and equity, the University held more than twenty listening
sessions with students, faculty, staff and alumni to determine how
Belmont could further demonstrate its commitment to be a welcoming
and inclusive campus that loves and values every individual.
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In partnership with Campus Life and the Office of Multicultural Learning
& Experience (MLE), Belmont has established and implemented a bias
incident reporting system for students where they are able to share their
concerns by reporting to the Dean of Students and submitting a
Complaint & Bias Grievance Incident Reporting Form to fully reflect that
Belmont denounces bias-related conduct as a violation of the University
Honor Code.
In coordination with Human Resources, Belmont will be adding an
informal resolution procedure for faculty and staff as an option for
resolving disagreements and conflicts of various degrees of seriousness
that may or may not rise to the level of a violation of the
nondiscrimination policy.
There are now established direct lines of communication between The
Black Student Association (BSA) leaders with both campus leadership
and Faculty Senate Leaders.
There are also now further developed self-directed learning
opportunities for faculty and staff, as well as added opportunities for
shared experiences and discussion in areas related to diversity, equity
and inclusion.
Belmont will select one nominated faculty member to be awarded a
one-year membership to the National Center for Faculty Diversity &
Development (NCFDD).
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2020 AND BEYOND
We recognize that our efforts are a movement and not a moment,
and the WHDC has identified additional areas of focus and goals
that Belmont is committed to implementing and assessing through
the year 2025 and beyond.
These strategies will drive our efforts to enhance and build a
strong culture of Inclusive Excellence. Our goals entail a focus on
student intellectual and social development, a purposeful
development of organizational resources to enhance student
learning, attention to the cultural differences learners bring to the
educational experience and that enhance the enterprise, and a
welcoming community that engages all of its diversity in the service
of student and organizational learning.
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