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Purpose of the Program

This manual is intended to acquaint full time and adjunct occupational therapy faculty, clinical
educators, staff and students with the policies a
level Weekend Master of Science in Occupational The(®SOT) degree program. This manual is to
be used in conjunction with the Belmont Univers@isaduate BulletinFaculty HandbookandThe
Guide Additions, deletions and other revisions will be made as deemed necessary by the School of
Occupational Thepy and may be made without advance notice. The most current copyPobginam
Manualis maintained olelmont Universith s School of Occupational Ther a

Foreword

In May of 2004, the Representative Assembly of the American Occupatibesddy
Association adopted the following definition of Occupational therapy Practice. The practice of
occupational therapy means the therapeutic use of everyday life activities (occupations) with individuals
or groups for the purpose of participation ates and situations in home, school, workplace, community
and other settings. Occupational therapy services are provided for the purpose of promoting health and
wellness and to those who have or are at risk for developing an illness, injury, diseaitiencond
impairment, disability, activity limitation, or participation restriction. Occupational therapy addresses the
physical, cognitive, psychosocial, sensory, and other aspects of performance in a variety of contexts to
support engagement in everydde lactivities that affect health, wddeing, and quality of life.

The practice of occupational therapy includes:

1. Methods or strategies selected to direct the process of interventions such as:

a. Establishment, remediation, or restoration of a skidlaility that has not yet
developed or is impaired

b. Compensation, modification, or adaptation of activity or environment to enhance
performance

c. Maintenance and enhancement of capabilities without which performance in
everyday life activitiesvould decline

d. Health promotion and wellness to enable performance in everyday life activities

e. Prevention of barriers to performance, including disability prevention

2. Evaluation of factors affecting activities of daily living (ADL), instrumental activities of daily
living (IADL), educationwork, play, leisure, and social participation, including:
a. Client factors, including body functions (such as neuromuscular, sensory, visual,
perceptual, cognitive) and body structures (such as cardiovascular, digestive,
integumerdry, genitourinary systems)
b. Habits, routines, roles, and behavior patterns
c. Performance skills, including motor, process, and communication/interaction skills

3. Interventions and procedures to promote or enhance safety and performagctogtias of
daily living (ADL), instrumental activities of daily living (IADL)educationwork, play, leisure,
and social participation, including:
a. Therapeutic use of occupations, exercises, and activities
b. Training in selfcare, sefmanagement, home management, and community/work
reintegration
c. Development, remediation, or compensation of physical, cognitive, neuromuscular,
sensory functions and behavioral skills
d. Therapeutic use of self, includhg oneds personality, i nsight
judgments as part of the therapeutic process
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e. Education and training of individuals, including family members, caregivers, and

others

f. Care coordination, case management, and transition services

g. Consutative services to groups, programs, organizations, or communities

h. Modification of environments (home, work, school, or community) and adaptation of
processes, including the application of ergonomic principles

i. Assessment, design, fabrication, application, fitting, and traioimgssistive
technology, adaptive devices, and orthotic devices, and training in the use of
prosthetic devices

j-  Assessment, recommendation, and training in techniques to enhance functional
mobility, including wheelchair management

k. Driver rehabilitation and community mobility

I.  Management of feeding, eating, and swallowing to enable eating and feeding
performance

m. Application of physical agent modalities, and use of a range of specific thecapeu
procedures (such as wound care management; techniques to enhance sensory,
perceptual, and cognitive processing; manual therapy techniques) to enhance
performance skills

The School of Occupational Therapy is committed to providing an educationaprduat both
chall enges and enhances a studentodés ability to |
and taught by learned faculty, students progress along a professional journey that will lead to entry into
the field of occupationaherapy. Belmont University is dedicated to producing entry level occupational
therapistavho arecapable of assuming leadership roles in a variety of delivery settings.

This Program Manuals published to provide a readily available source of informdtio
students and faculty alike. This document does
documents, but rather encourages individuals to review, reflect upon and understand the positions taken
by Belmont University. This document is ntatic and is subject to change from time to time. Changes
to this document will be made available to all students. However, in order to review the most current
policy or information, please check with the Program Assistant.

Questions raised regardinggtdocument should be brought to the attention of your advisor. This
is your program and your success lies in getting involved with the administration process.

Note that sections of this Program Manual may change without advance notice. Effortdwithade
to notify students and distribute changes in a timely manner.
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Section I: Basic Information

History of Belmont University

Belmont Universityis a comprehensive, liberal arts institution thriving in the midst of one of the
Sout h o groving sitiese &nrolling abod,000students, it is the secomargest private college or
university in Tennessee.

The beautiful Nashville campus refleetdong, rich history that dates back to the 19th century,
when the grounds were known as Adelicia Acklends
remains and is flanked by university buildings erected a century éfiadents enjoy Victorian garden
statuary and gazebos that serve as reminders of a treasured past.

Womends schools preceding the current | iberal
original Belmont College (1890913) and WardBelmont (19131951). In 1951, the Tennesseaplst
Convention founded the second Belmont College (1B#1) with an initial coeducational enroliment of
136 students. Soon after celebrating 100 years of education on the same campus, the institution became a
university in 1991, culminating a decaofedramatic growth and progress.

Belmont University continues on a journey of continuing improvement that assures students who
choose to learn and grow in this unique place that they are receiving the absolute best educational
experience possible. EveBelmont student, graduate, faculty and staff member is making a difference in
their world. The university continues to teach people to make a positive, meaningful difference. The
success of Belmontds efforts iwdualizeddnstrudiendvith n gi vi n
six undergraduate schools and graduate programs in business administration, accounting, education,
English, music education, nursing, occupational therppgrmacyand physical therapBelmont has a
growing reputation for axlemic excellence.

Bel mont6s vision is to be a premier teaching u
and professional education ircansistently caringhristian community of learning and service.

Belmont University Accreditation

Belmont University is accredited by the Commission on Colleges of the Southern Association of
Colleges and Schools (SACS) to award associate, baccalaureate, master, and doctoral degrees. Belmont
Universitybés School of Mu s erof the Batiahal Asaociationefd i t ed i ns
Schools of Music (NASM). The Nursing School is a member of the Council of Baccalaureate and Higher
Degree Programs of the National League for Nursing, the American Association of Colleges of Nursing
and the Southern Couhon Collegiate Education for Nursing. The Education School is a member of the
American Association of Colleges for Teacher Education, the Association of Liberal Arts Colleges of
Teacher Education, and the National Council for the Accreditation of TreBdaeation (NCATE). The
School of Physical Therapy is accredited by the Commission on Accreditation in Physical Therapy
Education (CAPTE).

Belmont University's professional entry leWgkeekend MSOT progratis accredited by the
Accreditation Council foOccupational Therapy Education (ACOTE) of the American Occupational
Therapy Association (AOTA), located at 4720 Montgomery Lane, PO Box 31220, Bethesda, MD 20824
1220. The AOTA phone number is (301) 68QTA. Our graduates are eligible to sit for th¢imaal
certification examination for the occupational therapist administered by the National Board for
Certification in Occupational Therapy (NBCOT). After successful completion of this exam, the
individual will be an Occupational Therapist, Registere@iRQ Licensure requires a separate
application process from certificatioklost states require licensure in order to practice; however, state
licenses are usually baseéd part,on the results of the NBCOT Certification Examination.



Belmont University Page7
Weekend MSOT Degree Program Manual

AOTA Educational Standards

The Educational Standards (hereafter called Standards) are the minimum standards of quality
used in accrediting programs that prepare individuals to enter the occupational therapy profession. The
extent to which a program complies with th&tandards determines its accreditation status. The
Standards therefore constitute the minimum requirements to which an accredited program is held
accountable.

The Standards provide elements addressing sponsorship of the occupational therapy program
(acceditation and authority to grant degrees), resources (administrative, faculty, and clinical or support
personnel; financial support; physical facilities, equipment and supplies; library and instructional
support), student related services (admission, atialuand retention, health, and guidance), operational
policies (fair practices and student records), program evaluation (outcomes and results of ongoing
program evaluation), curriculum (mission, philosophy, and curriculum design), content requirements
(liberal arts; biological, behavioral, and health sciences; occupational therapy theory and practice;
management of occupational therapy services; research; professional ethics; and fieldwork education);
and program lengthA copy of the Standards &vaileble in the Associate Dean's office.

Occupational Therapy Facilities

The School of Occupational Therapy is part of
and Nursing. The School d6s facilities are | ocated
Nursing on Wedgewood Avenue betweeff 26d 18' Ave South. The mailing address is:

Belmont University

School of Occupational Therapy
1900 BelmontBlvd.

Nashville, TN 37212

The occupational therapy classes and lab experiemeéscated primarily on the 2nd an'3

floors of the College of Health Sciences and Nursing buildhagking at the School of

Occupational Therapy is located in the pagkiiarage directly below the Gordon E. Inman College of
Health Sciences and Nursing building or in other campus parking sfedents must register their

vehicle with security prior to using the campus parking afdaer.e is no additional cost for tBelmont
Universityparking sticker. Belmont University parking decals can be obtained at the Office of Safety and
Security (located in the Gabhart Student Center). Students are responsible for complying with all of
Bel mont Uni ver si tge8that peaan tolparking and safetyifrithiby gpedd park on
campuslf students are illegally parked and cars are ticketed or towed, students will be responsible for
all costs incurred Parking is the responsibility of the student
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Section Il: School of Occupational Therapy Organizational Chart

A. Organizational Chart

College of Health Sciences Organizational Chart

Robert Fisher, PhD
President

Marcia McDonald, PhD
Interim Provost

Jack Williams, PhD, MEd
Dean, College of Health
Sciences and Nursing

UNDERGRADUATE| GRADUATE
PROGRAMS PROGRAMS
Nursing Social
\Wark
oT Nursing Pharmacy PT

| Professional Degrees "

Weekday OTD Program Weekend MSOT Program
Ruth Ford, EdD, MSBS, OTR/L Ruth Ford, EdD, MSBS, OTR/L
Associate Dean and Interim MSOT Program Director

OTD Progranbirector
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School of Occupational Therapy Organizational Chart

Ruth Ford, EdD, MSBS,OTR/L
Associate Dean and
OTD/Interim MSO™Program

Director

MSOT Program Director
and Professor

Key:

Rectangle = Administrative and/o
Faculty

Oval = Faculty

Vicki Bourne

Program Assistant

Meredith Parks

Program Assistant

Kelly Rockey

AdmissiondAssistant

Yvette Hachtel, JD, Med, OTR/L
Professor

Christine Manville, EAD, OTR/
Assistant Professo

Scott McPhee, DrPH, OTR/L, FAQ
Professor

Teresa Plummer, MSOT, OTRI/L,
Instructor

Jeanne Sowers, OTD, OTR/L
Associate Profe

Susan Young, OTD, OTRI/L, FAO

Shelley HixQTD, MSOT, OTR/L
Fieldwork Coordinator

Tamara Garvey, MSODTRI/L

ssociate Profes

Camille Turner, MSOT, OTR/L
Adjunct Fieldwork Coordinators

Lorry LiottaKleinfeld, EdD, OTR/L, BCP
Professor

Erin Melhorn, OTD, OTR/L

Adjunct Residency Coordinato
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B. School of Occupational Therapy Faculty and Staff

Full Time Faculty:

Ruth S. Ford, EdD, MSBS, OTRIL,

Title: Associate Deaand Chair,School of Occupational TherapfssociateProfessor
Education:

B.S. (Occupational Therapy) Ohio State University

M.S.B.S. (Biomedical Sciences: Rehabilitation) Medical College of Ohio

Ed.D. (Education: Leadership and Policy Studies) Bow@ngen State University
Professional Experience:Geriatrics and adult physical dysfunction: acute care, long term care, out
patient, and rehabilitatiofExpert Witness
Licenses and Certifications:

NBCOT Certification

Licensed Occupational TherapisTenressee and Ohio

Yvette C. Hachtel, JD, MEd, OTR

Title: Professor of Occupational Therapy
Education:
B.A. (Anthropology), Queens College
Certificate (Occupational Therapy), San Jose State University
M.Ed. (Special Education), University of Pittsigh
J.D. (Law), Duquesne University

Professional Experience Adult Rehabilitation; Acute care physical dysfunction and psychiatry; school
based practice; out patient rehabilitation; administration.

Research InterestsMotor Control; Homelessness;

Professional Memberships and Service:

200971 PresentBelmont University Graduate Faculty Senaabtarge

20087 Present, Member Board of Directors, Sumner Mediation Services
20081 Present, Member Disciplinary Council of AOTA

20077 2008, TOTA InterimVice President

200412007, TOTA Legislative Chair

200471 2007, Representative Assembly, AOTA

20047 2005 Belmont University Faculty Senator

2003i 2007, CEDC, NBCOT

1997-Present Tennessee Occupational Therapy Association
1997-Present Tennessee Occupatil Therapy Practice Board Consultant
1979 Present American Occupational Therapy Association

Shelley Hix, OTD, OTR/L

Title: Academic Fieldwork Coordinator/Instructor of Occupational Therapy

Education:
B.S. (Psychology) Louisiana State University
M.S. (Occupational Therapy) Belmont University
OTD (Occupational Therapy) Belmont University

Professional Experience:
20062009 Inpatient Rehabilitation Director of Nashville Rehabilitation Hospital
20042006 Outpatient Rehabilitation Director of Nashville Rehabilitation Hospital
20012004 Staff therapist in Acute and Inpatient Rehab (Neuro team) at Tennessee
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Christian Medical Center
200%present PRN experience in areas of Home Health, Acute Care, Skilled Nursing, MRDD,
Adult Psych, Geri Psych, and Outpatient pediatrics and adults.
Research Interests: professional behaviors and development, life satisfaction in the geriatriapopu
residing in longterm care or assisted living facilities, and wellness in the physically challenged
population.

Lorry Liotta-Kleinfeld, EdD, OTR, BCP

Title: Professor of Occupational Therapy
Education: Ed.D. (Higher Education), Nov@outheastern University
M.S. (Biomedical Science and Neuroscience), Kent State University
B.S. (Occupational Therapy), Florida International University
A.S. (Occupational Therapy), Palm Beach Junior College
Professional ExperienceCommunity andschool Based Pediatrics; Neuroscience.
Research Interests: Neurophysiological treatment techniques in pediatrics; Learning styles.
Professional Memberships and Service:
1995Present  Board Certified in Pediatrics (BCP)
1999- present Leadership Educain in Neurodevelopmental Disabilities, Vanderbilt
University
Communication Liaison, Education Special Interest Section, American Occupational
Therapy Association, 2004
Middle District Chair, Tennessee Occupational Therapy Association; 2002
Schal Function Assessment, Pilot Test Project participant
American Occupational Therapy Proposal Reviewer
Pennsylvania Assistive Technology Board
American Occupational Therapy Association
Tennessee Occupational Therapy Association

Christine A. Manville,EdD, OTR/L

Title: Assistant Professor of Occupational Therapy

Education: Ed.D. (Educational Leadership), Johnson & Wales University
M.ED. (Educational Leadership), Rhode Island College
B.S. (Occupational Therapy), University of WiscorisiMadison

Professional experience:

20062007 Director of Creative Rehab Services, Natchaug Hospital provider of a regional
system of care for children, adolescents and adults who are struggling to cope with
mental iliness and substance abuse problems)

2000-2007  Occupational Therapy Mental Health Consultant, St. Joseph Hospital for Specialty Care
& Fatima Hospital (inpatient adult and geriatric units)

19971 2006 Pioneer Occupational Therapy Assistant Program Director, Community College of Rhode
Island

19961997 Clinical Program Director, Psychiatric Services, St. Joseph Hospital (inpatient and
outpatient services)

19941996 Product Consultant, S & S Worldwide products

19861996 Psychiatric Occupational Therapist, William W. Backus Hosfitglatient adult unit and
partial hospital program)

197911986 Psychiatric Occupational Therapist. Provide
and substance abuse program)

Research Interests:
Adults, adolescents and children with mental illndssenagers at risk in the public
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school system; Teaching and learning in secondary and postsecondary education;
Professional development

Professional Membership:

1979- Present American Occupational Therapy Association

19797 2007 Rhode Island Occupatnal Therapy Association (Administrative Chair, 199999)
198671 2007 Connecticut Occupational Therapy Association

2007- Present Tennessee Occupational Therapy Association

Erin Melhorn, OTD, OTR/L

Title: Adjunct Residency Coordinator

Education: University of Tennessee, B.S. Marketing and Business Administration
Belmont Universityi Occupational Therapy Doctorate

Professional Experience:

2009 Stellar Therapy Servicdsacute, OPD, SNF, and HH in SE TN and
GA

20082009 PPR Healthcare, LLG Traveling OT

2007 current Siskin Hospital for Physical Rehabilitation

2007 current Erlanger Medical Center

Scott D. McPhee, MS, MPA, DrPH, CPAM, OTR, FAOTA

Title: Professor of Occupational Therapy
Education: DrPH (CommunityHealth Practice), University of TexasSchoolof Public
Health

M.P.A. (Government Administration), Western Kentucky University

M.S. (Hand Management), Virginia Commonwealth University

B.S. (Occupational Therapy), University of Puget Sound

B.A. (Psydology), University of Washington
Professional ExperienceHand Therapy; Orthopedic Adult Rehabilitation
Research Interests:Cumulative trauma disorders in health care providers; WellCare (quality of
life) determinates in the elderly; strategic planning autcome studies; physiological demands
associated with daily living activitiephysiological demands on wheelchair seating;
neurophysiological effects of music on the limbic system.

Current ProfessionalMemberships and Service:

2004Present  ExecutiveDirector, Physical Agent Modalities Practitioner
Credentialing Agency

2000-Present  Editorial Board, American Journal of Occupational Therapy

2002Present  Member, Tennessee Health Related Board Disciplinary Action
Committee

200kPresent  Editorial Boad, Journal of Family and Community Health

1996Present  Tennessee Occupational Therapy Association

1993Present  Fellow, American Occupational Therapy Association (FAOTA)

1990Present  American Public Health Association

1987Present  American Public Helgh Association

1974Present  American Occupational Therapy Association
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Previous Professional Memberships and Service:
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Editorial Board, Family and Community Health
Chair, OT Standards Committee, International Health Care Profsssi
Commission

Vice Chair and Chair, Tennessee Educational Council for Health

Science Programs
Vice President and President, Technology Access Center, Board of

Directors

Editorial Board, Occupational Therapy in Health Care
Editorial Board, American Journal of Occupational Therapy
American Occupational Therapy Association, Commission on

Educati

on Program

Director 6s

Counci

American Occupdonal Therapy Association, Commission on Practice

Teresa PlummerMSOT, OTR, ATP

Title: Clinical Instructor
Education: Currently attendingNova Southeastern University enrolled in PhDiccupationall herapy

Professional Experience:Adult rehabilitation, seating & positioning
Research Interest: Seating and Positioning, Vision, Cognition and Perception, Assistive Technology
Professional Memberships and Service:

Tenneessee Occupational Therapy Association
Neuradevelopmental Therapy Association

Rehabilitation Engineering Assistive Technology Society of North America
American Occupational Therapy Association

Jeanne Sowers, MA, OTD, OTR

Title: Associate Professor of Occupational Therapy
20002004 OTD in Occupational Therapy at Creighton amisity

Education:

Professional Membership and Service:

19961996
19771981

MA

n

Occupational

Master of Science, Occupational Therapy, Belmont University
B.S. in Occupational Therapy, Medical College of Virginia
A.S. in Occupational Therapy, Mount Aloysius Jr. College, PA

Therapy

BS in Occupational Therapy at University of Kansas

2006 to Presentontinuing Education Chair, Tennessee OT Association

20042005
20042005
2004

20002004
19992003
19992001
19972001
19942002
199061997
19771982

State andLegislative Affairs Committee S. Dakota OT Association

Chair of Special Awards SubCommittee S. Dakota OT Association
Nomination Committee PDSIS AOTA
OTD in Occupational Therapy at Creighton University
ltem Writer, NBCOT
Vice-President of the Kansas OT Association

Government and Practice Chairperson Kansas OT Association
Research Committee Member Kansas OT Association

MA

n

Occupational

Therapy at

BS in Cccupational Therapy atniversity of Kansas

Professional experiencesAdult physical rehabilitation
Researchinterest Jeanné most recent role in occupational therapy has been as an educator in
occupational therapy programs in Kansas and South DakotAs a

practicing

at Tex
Texas
clinici
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experience is in the area of adult physical rehabilitation in multiple settings. Her practice and research
interests include the study of treatment techniques used to promote function in adults with neurological
disorckers as well as wellness for the physically challenged population.

Professional Memberships and Service
20042005 State and Legislative Affairs Committee S. Dakota OT Association
20042005 Chair of Special Awards SubCommitee S. Dakota OT Association
2004 Nomination @mmittee PDSIS AOTA
19992003 Item Writer, NBCOT
19992001 Vice-President of the Kansas OT Assaociation
19972001 Government and Practice Chairperson Kansas OT Association
19942002 Research Committee Member KansasA3Eociation

Susan B.Young, OTD, OTR, FAOTA

Title: AssociateProfessor of Occupational Therapy (26@%sent)

Education: Doctor of Occupational Therapy, Creighton University
M.A. in Guidance and Counseling, University of Missouri at Kansas City
B.S. in Occupational Therapyniversity of Kansas

Academic Experience:
20012003 Associate Professor and Chair Occupational Therapy Program,
Rockhurst University, Kansas City, Mo.
2005Present Teacher of the University in the Department of Occupational Therapy, CardiffSiipive
Cardiff , Wales
19982001 Adjunct Faculty, OT Education Department, Rockhurst University , Kansas City, Mo.
1993 Adjunct Faculty, OT Education Department University of Missouri at Columbia
1992 Adjunct Instructor OT Education Department University of Kansas
19731979 Assistant Professor, Occupational Therapy, University of Kansas
Workshops for therapists in pediatrics and sensory integration

Clinical Experience:

Director OT,Rehabilitation Institute, Kansas City, Mo.

President and Director, Childrens Therapy Group, Overland Park, Kansas

Director Occupational and Physical Therapy, Childrens Mercy Hospital, Kansas City, Missouri

Research and Teaching Interests:

Pediatrics wittemphasis on Sensory Integration
Management

Leadership

Ethics

Healthcare Policy

Professional Memberships and Service:

Kansas Occupational Therapy Association

Missouri Occupational Therapy Association

American Occupational Therapy Association

AOTA Boardof Directors

Kansas City Pediatric Alliance, Education Chair

Board of Directors, Sensory Integration International

Faculty Chairman, Sensory Integration International

Numerous task forces and committees in AOTA

Faculty with USC/WPS teaching coursedlieg to certification in sensory integration
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Faculty with SI Network, England and UK teaching courses in sensory integration and pediatrics

Licenses:
Tennessee
Missouri
Kansas

Part Time/Adjunct Faculty:
Mary Dietrich, PhD- Statistician
Tamara GarveyMSOT, OTR/LT Adjunct Fieldwork Coordinator
Chris GoldenOTD, OTRIL
Pat Harvey, MS, OTR, CHT
Gayle HoeseIMSOT, OTRL
Erin Melhorn, OTD, OTR/Lli' Residency Coordinator
Gary Robinson, OTR/LCHT, MBA
Camille Turner, MSOTOTR/L1 Adjunct Fieldwork Coordinator

School of Occupational Therapy Staff

Open
Program Assistant

Meredith Parks
Program Assistant

Kelly Rockey
Admissions Assistant
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Section Ill: Curriculum Design

University Vision

To be a premier teachinmiversity bringing together the best of liberal arts and professional

education in a Christian community of learning and service.

University Mission Statement

e Belmont University is a student centered Christian community providing an academinzdlnging
education that enables men and women of diverse backgrounds to engage and transform the world
with disciplined intelligence, compassion, courage, and faith.

Belmont University is studerttentered. The University provides opportunities for sttsleo

develop intellectually, spiritually, socially, and physically through experiences of leadership and
collaboration, of success and failure, and of choice. Faculty, administration, and staff commit
themselves to guide and challenge students to detleapfull potential in order to lead lives of
meaning and purpose.

Belmont University is a Christian community that presents Jesus as the Christ and as the model
for personal behavior. Students are encouraged to commit themselves to high moral séaddards
to discover Christian values basic to wholesome personal growth and spiritual fulfillment.
Belmont University offers academically challenging undergraduate and graduate programs
emphasizing knowledge, fundamental intellectual skills, cultural perspsctionceptual

frameworks, and habits of ethical reflection and action in an interdependent world. All learning
contexts stress the skills and disposition necessary for life long learning that sustains the value of
hi gher educat i on sionalanel pecsbnalfifer sonés prof es
Belmont University welcomes students from diverse backgrounds and upholds the dignity of all.
The University fosters an atmosphere of respect for the civil expression of divergent perspectives
that enable the students to leartive, to work, and to play together.

Belmont University students are challenged to engage and transform the world locally and
globally. Viewing higher education as a transformative experience, Belmont prepares its
graduates to take civic responsibilitesriously, to consider innovative solutions to problems,

and to bring the best of themselves, their creativity, their intellectual skills, and their faith to meet
the challenges and opportunities that face the human community.

University Values

As a stucent-centered Christian community with a rich Baptist heritage, Belmont University
upholds the following core values as essential to intellectual, spiritual, personal and corporate life:

Integrity
Inquiry
Collaboration
Service
Humility
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Bel mont

reach a total of 5,000 students, with 4220800 undergraduates and graduate

students (Vision 2010, goal 5).

1. Success$ n

retent.i

on,

graduation,

and al

the Top Ten outstanding universities in the south (Visi@t02 goal (Vision 2010, goal

6).

M. The composition of Belmont's students, faculty, staff, and trustees will becoree m
diverse and broadly reflective of the world. Our students will experience the global
interactions that are shaping the future (Vision, goal 7).

umni

Long Term Program
Goal

Action Steps

Person(s) Responsible

Due Date for
Action

Marketing :
Recruit,enroll and
retain a full
complement of highly
qualified, diverse
students who seek a
professional education
based on ethical
principles within a
Christian environment,
(a, b)

a. ldentify potential, appropriate
student applicant pools

Faculty
Staff

Associate Dean of OT
Program Director

Preview Dayd Fall
and Spring

Daily phone and-e
mail inquiries
Update Web Page
each semester

b. Design appropriate recruitment
strategies in collaboration with th
admissions department and OT

administrative staff

Vicki Bourne
Ruth Ford

Lorry Kleinfeld
OTD Subcommittee

Kayla Lyftogt (CHS
Admissions coordinator)

Update admission
packets and graduats
fair materiali
summer semester
Update Web Page
each semester

c. Develop new curriculum which
meets and/or exceeds
accreditation standards and
desired student outcome measu

All faculty

OTD Program Director
MSOT Program Director

Apply new OTD
standards 2006 for
Fall 2008 roll out

Uni

gi

V
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d. Articulate need and justification

for entry level OTD program to
AOTA and recruitsupport from
university and other entry level
programs.

All faculty

OTD Program Director

Bi-annual PRODEC
meetings

OTD committee €
mails

serve activity

RA motion inputi
AOTA conference 4
07

OTD surveys and list

e. ldentify and implement strategies

to support learning needs of
students with differing life
experiences and diverse cultural
backgrounds

All faculty

Bi-annual faculty
retreat reviews

Participate in opportunities to

disseminate information regardir]
the new MSOT curriculum desig
andinstructional delivery method

(b)

Lorry Kleinfeld
Vicki Bourne
Ruth Ford
Shannon Gardner
Kayla Lyftogt

Preview Dayi Fall

and Spring Semestel

. Implement new MSOT and OTD

curricular standards. Reflect new
ACOTE goals in course syllabi (&

b)

All faculty

MSOT Fall 2007

OTD and MSOT Progran| OTD Fall 2008

Directors
Associate Dean

l. Il nstitut

i onbds

Strategic

Go all

The

in all that we do as our actions speak of our love for God. Our hope svdrgtstudent will see
and believe that the love of Jesus Christ compels us to lead lives of disciplined intelligence,
compassion, courage, and faith. (Vision 2010, goal 3)

Il. I nstitut i on 6feecBriculuatwill gohnect tedearhing processn@et community

needs through student, faculty, and staff service to the community and the world. (Vision 2010,

goal 2).

Chri sti

b. Identify areas of need
in faculty and staff
expertise (a, b)

OT fall faculty retreat
all OT faculty

Spring semester 2008

ch
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. Recruit potential faculty who | OT Faculty Search Fall 2008
meet CHS and SOT Committee
requirements (a, b) Human Resources
CHS Dean

Design appropriate recruitmel
strategies in collaboration with
Human Resources and CHS
Dean (a, b)

. Build teamwork withirthe

existing faculty and students t
meet SOT vision and mission
(a, b)

All full -time and adjunct
faculty

OT student
organizations

Each faculty
meeting and retreat
BSOT meetings
PTE meetings
Faculty
Appreciation
luncheons and
breakfasts

Town Hallmeetings
T each live weekend
for MSOT

OTD Leadership
Council Meetings
each semester
Student Rep
meetings

Student advising

Provide faculty support
sufficient to provide an
atmosphere of scholarship an
collegiality (a, b)

Associate Dean and all
full-time and adjunct
faculty

Each faculty retreat
and OT faculty
meetings (bi
monthly)

. Increase financial support for

students through building
scholarship fund and exploring
other options for financial
support. (a, b)

All full -time and adjunct
faculty

Development Lisa
Wilson

Annual fund raising

. Provide service learning

opportunities which connect
students, faculty and staff with
the local, national and
international community. (a, b

Faculty
Students
Staff

Mission work
HomePlace




. I nstitut i on 8TBecBriculuantwil connect tlBedearhing process to meet
community needs through student, faculty, and staff service to the community and the
world (Vision statement, goal 2).

II.  Belmont University offers academically challengjinndergraduate and graduate programs
emphasizing knowledge, fundamental intellectual skills, cultural perspectives, conceptual
frameworks, and habits of ethical reflection and action in an interdependent world. All learning
contexts stress the skills adbposition necessary for life long learning that sustains the value of

hi gher education in each personbés professional
Long Term Action Steps Person(s) Responsible Due Date for Action
Program Goal
Quiality a.Encourage faculty to apply for| Associate Dean and Program Sabbatical deadlines a
Outcomes: release time to pursue resear( Diredors posted by university

Provide support
for scholarly
activities by
faculty (a, b)
Support excellencg
in academic and
clinical education
(a, b)

publications and presentations
(a, b)

Aging Project 2009
2011

b.Set target goals for faculty
publications, research and oth
scholarly work (a, b)

Associate Dean

Annual reviews spring
semester

c.Develop recognition strategies
for facultyscholarly activities
(a, b)

Associate Dean

PRN

d.Encourage student
professionalism through facult
role-modeling (a, b)

OT faculty advisors

Each semester and PRI

e.Promote professional
organization participation (a, b

All OT faculty and adjuncts

Fall and spring
semesters

f. Review curriculum models an
content to assure currency wit
professional practice (a, b)

Associate Dean, Program Directol
FT faculty and adjuncts, advisory
board, Dean of College of Health
Sciences and School of Nursing

Bi-annualOT faculty
retreats
Revisions to standards
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g. Provide a

department
atmosphere
which supports
open
communication
between faculty
and students and
among faculty (a,
b)

Associate Dean, Program
Directors, fulttime faculty
and adjuncts

Daily

. Createesidency

opportunities
which promote
faith based
advocacy,
clinical
excellence,
entrepreneurial
leadership and/oi
technological
advancement (a,

b)

Associate Dean, Program
Directors, fulttime faculty
and adjuncts

OT Advisory Board

Fall and Spring retreat

Revision: 07/09
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Institut i on 6 Fhe &utricuurn wilgconmect@e Bedrning process to meet community needs
through student, faculty, and staff service to the community and the world (Vision statement, goal 2).

II. Belmont University offers academically dleenging undergraduate and graduate programs
emphasizing knowledge, fundamental intellectual skills, cultural perspectives, conceptual
frameworks, and habits of ethical reflection and action in an interdependent world. All learning
contexts stress the dkiland disposition necessary for difing learning that sustains the value of

hi gher education in each personbés professional
Long Term Program Goal Action Steps Person(s) Due Date for Action
Responsible
Goal: Academic and Clinical Identify strategies to| Ruth Ford Spring 2008.
Excellence support learimg Lorry Kleinfeld Assemble a focus
needs of students | Vicki Bourne Group/advisory board
Promote studertentered education with differing life MSOT curriculum to study this issue.
which prepares adult learners to experiences and committee

exhibit academic and clinical
excellence and to make a positive
impact in the communities in which
they live. (a, b)

diverse cultural
backgrounds.(a, b)

Develop modelt
develop ongoing
networking
relationships with
alumni, as well as
with professionals
in the local, state,
national, and
international
community. (a, b).

Associate Dean
MSOT Program
Director

Vicki Bourne
MSOT curriculum
committee

Spring 2008

Revision: 07/09
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c. Establish a mechanism| Associate Dean Each semester
to help students assess MSOT Program Directol
or reflect on their Faculty
contribution to the
learning process (a, b)

d. Expand nortraditional | Fieldwork Coordinators | Each semester
and emerging service | Faculty
fieldwork opportunities | Associate Dean
that support th&1SOT | Program Directors
and OTD curriculum OT Advisory board
design for Level 1
students. (a, b)

e. Explore additional Faculty Each semester course
opportunities for Students work
students to critically Associate Dean Fall, Spring and Summe
evaluate information to retreats
develop andmplement
evidencebased

intervention (a, b)

Approved 8/15/06
Reviewed 7/15/06
Reviewed and updated 8/06
Reviewed and updated 3/07
Reviewed and updated 8/07
Reviewed and updated 6/08

School of Occupational Therapy Vision

The School of Occupational Therdpg vi si on is to offer a compreh
students in a Christian environment, preparing them to become and continue to be occupational therapy
practitioners who are committed ¢vidence andccupation based practice, Hieng learningservice
and advocacyT he School of Occupational Therapyés vision
graduate students in a Christian environment, preparing them to become and continue to be occupational
therapy practitioners who are committed fe-long learning, service and advocacy.

School of Occupational Therapy Mission
The school of Occupational Therapy provides comprehensive graduate education within a Christian,
learning environment to enable students from diverse backgrounds to positipatt the community at

large and enhance the human condition through appreciation of diversity, pisadiéng, and utility of
meaningful and purposeful occupations.

Revision: 07/09
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In achieving its mission, and that of the university, the School of Occupational Enapy provides:

1. Comprehensive, studenentered programs that encompass the scope of practice of occupational
t herapy and build upon the studentsé6é |iberal a
understanding of issues related to globalism andsliyeas preparation for practice.

2. A Christian learning environment that promotes and assists in developing professional behaviors
that incorporate the values and attitudes of excellence, caring, honesty, and respect that are
consistent with the Code otliics and Standards of Practice for the American Occupational
Therapy Association.

3. Didactic, laboratory, and clinical experiences that provide exposure to a broad range of traditional
and emerging healthcare and hursanvice delivery models

4. Exposure tdasic skills associated with the potential varied roles of an occupation therapist as a
practitioner, consultant, educator, manager, researcher and advocate.

5. Opportunities to prepare the student to be adigdicted life long learner by encouraging
independent inquiry, critical thinking, clinical reasoning, self reflection, and asfessment.

6. To provide a foundation in occupational therapy research allowing the student to be an effective

consumer of the latest research and knowledge bases thatitthgeagtice and contribute to the
growth and dissemination of research and knowledge.

CURRICULUM THEMES AND TERMINAL OBJECTIVES

I. Therapeutic Occupation:

In depth exploration of occupational participation as a means of providing meaning and pulif@ge in

a major theme of the curriculun€onditions that impact participation in occupation are reviewed and
students are prepared to apply therapeutic occupa
intervention with diverse individuals at ttimme of graduation from the program.

The student will be able to:

1. Demonstrate the ability to engage in occupatiomnt er ed practice by ident
occupational history, choices, concerns, and priorities.

2.. Evaluate and implement the ugeoocupation to promote health and wellness, prevent and

remediate disability, and support function in daily life activities with individuals across the age

span.

3.. Articulate the relationship between occupational therapy theory and evaluation and design
interventions to achieve occupatioglated outcomes.

4. Evaluate the outcome itervention.

II. Critical thinking and clinical reasoning:

The curriculum reflects developing theory and evidence in occupational theapycular experiences
requirethe student to engageadnitical thinking and scholarlinquiry to examine and analyze
information, including research, expert opinion, as well as anecdotal information. These experiences
enablestudents to disseminatarrent and validhformation to cosumers and/or other health care
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professionals. Through these experiences students also develop their ability to identify evacence
practice. Analysis of case scenarios is used to developlihieal reasoning process to assidents to
consider tle multitude of factorghat influence engagement in occupation and affexasideration of best
practice.

The student will be able to:

1. Express him/hersetflearly and persuasively in both written and verbal communication
2. Critique and conduct researchateld to occupational therapy, and report the results in written
form appropriate for dissemination to other professionals and/or consumers.

w

Critically evaluate information to develop and implement eviddraseed intervention.
4. Demonstrate application ofiical reasoning to predict the impact of physical, psychosocial,
emotional, cognitive, and contextual factors on engagement in occupation.

lll. Professional Development through Engagement

The curriculum emphasizes the importance of professional growth. This includes the development of
professional behaviors and ethical conduct, needed for participation in educational activities and practice.
Students are provided with experiences to prorselfieassessment and reflection in an effort to develop

and implement goals and activities related to development oflentel/practice competencéhe
curriculum provides | earning experiences tro build
meaningful and successful engagement in settings where occupational therapy is currently practiced and
where it is emerging as a service. The curriculum includes professional development activities to enable

one toassume a varietyf occupational theraproles which may includéhe role of direct care provider,

consultant, educator, manager, researcat,advocate for the profession and the consumer.

The student will be able to:

1. Take responsibility for establishing and documenting competammadtice, educational
participation, and research by partiating in professional development and educational sietvi
2. Exhibit ethical standards, values, and attitudieat are expected of an occupationaraipgy
practitioneras outlined in potion papers and official documents of the occupational therapy
profession.

3. Share and critique ideas, programs, and solutions through virtual discussion groups,
networking, as well as parti@gion in professional forums.

4. .Contribute to practice byetermining needs of individuals as well as populations idedtify
strategies to address needs through system consultation, policy development, program
development, supervision, education or health care planning
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lllustration of Themes as threadedthrough coursework and learning experiences.
Therapeutic Occupation
1% semester

e anatomical/kinesiological and neurophysiologicahsiderationshat impact engagement in
occupation (neuroscience, kinesiology, pathophysiology)

e occupational engagement assdhe lifespaanddevelopment of occupational roles,
(Developmental Influences on Livihg

e conditions affecting occupational performance (Pathophysiologyoseience, Kinesiology)

2" semester

e determination and analysis of occupatlmasednterventions to improve occupational
performance, health, and widleing of children and adolescents (Occupational Performance
)

e occupational adaptation for children and adolescents (Assistive Technology)

e analysis of occupation including activity demaiathsl context of occupations (Occupational
Analysis)

e evidencebased therapeutic occupation and scientific inquiry related to occupation (Research
Methods)

e occupation as the professionds primary means
adolescents (heel 1 fieldwork 1)

3 semester

e determination and analysis of occupatlmased interventions to improve occupational
performance, health, and wéleing ofadults(Occupational Performance II)

e occupational adaptation for adults (Assistive Technpltig

e occupation as the professi onodsadpltglieveldr y means
fieldwork II)

e research related to occupational therapy intervention (research project |)

4™ semester

e determination and analysis of occupatlmased inteventions to improve occupational
performance, health, and wdlking of older adults (Occupational Performance 1l1)

e occupational adaptation for older adults (Assistive Technology II)

e occupation as the professi ond golderadulisglresel me an s
1 fieldwork 111)

e culmination of research related to occupational therapy intervention (Research Project Il)

5" and 8" semesters

e Immersion in experiences to promote optimal participation in occupation (Fieldwork Level 1
andFieldwork Level 2)
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Critical thinking and clinical reasoning:
1% semester

e Written assignments and oral communicatielated to occupational roles (Developmental
Influences on Living)

e Introduction to critical thinking to examine issues that imp&cupational engagement
(Developmental Influence on Living, Pathophysiology, ieaience, Kinesiology)

2" semester

e Application of critical thinking to the clinical reasoning process (CéhStudies |
Occupational PerformanceFW Seminar |, AT)

e Introduction to use of critical inquiry skills to review literature (Research Methods)

3% semester

e Application of clinical reasoning to create sound clinical decisions for adults (Clinical Studies
Il, Occupational Performance I1)

e Employ critical inqury skills to initiate research project (Research Project 1)
4™ semester
Employ critical thinking skills for research project completion (Research Project II)

e Applicationof clinical reasoning to create sound clinical decisions for older adults (Clinical
Studies lll, Occupational Performance Brofessional Issugs

Professional Development throughgagement:

1% semester

e Assessment of professional standing gadl establishment for professional growth
(Portfolio requirement)

e Self and peer evaluatiofvirtual discussiomroups and peer evaluation)

e Demonstrate knowledge and appreciation of the role absaktural, socioeconomic, and
diversity factors and léstyle choice in contemporary society (Developmental Influences on
Living)

2" semester

¢ Interactwith and determine needs of children and adolescents of dnaamsesociat
economic and cultural backgrounds in a therapeutic manner (Level Wéik)d

¢ Identify researchable occupational therapy probldarsjulate hypotheses/research
guestion, and differentiate among types of variablesd&el Methods)

e Assess attainment of professional and educational goals (Portfolio process)

e Discuss fieldworlexperiences and network with peers (Fieldwork Seminar).
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Use Practice Framework for documentation (occupational analysis)

3 semester

Interact with and determine needs of adults of varying age, race-soci@mic and
cultural backgrounds in a tfapeutic manner (Level 1 FieldworRart 2)

Initiate a research project under the supervision of a faculty member that contributes to
the knowledge of the occupational therapy process (Research Project 1).

Assess attainment of professional and educatigoels (Portfolio process)

Discuss fieldwork experiences and network with peers (Fieldwork Seminar ).

4" semester

Interact with and determine needs of older adults of varying age, race;emmi@imic

and cultural backgrounds in a therapeut&nner (Level 1 Fieldwork)

Write a research report in a format for presentation or publication (Research Project II).
Assess individual and population needs and propose viable solutions by considering
sociacultural, economic, demographi&nd technologidavariables (Professional Issues).
Assess attainment of professional and educational goals (Portfolio process)

Discuss fieldwork experiences and network with peers (Fieldwork Seminar I1).

5" and 6" semesters

Practical educational experiengdesigned to integrate and apply an academically
acquired body of knowledgéeFigldwork Level 11, (part 1)

Integration and application of academic and experiential knowledge and skills enabling
the student to achieve a level of competence in direct cagewent with the standards

of entrylevel practice of the profession of occupational ther&mldwork Level I

(part 2).

MSOT Curriculum Design

School of Occupational Therapy Philosophy

including looking after themselseé e nj oyi ng | i feéand contributing

t hei

The human being is a holistic, dynamic person who is internaitivated to engage in
occupation. Occupation is defined as fAActivities
and meaning by individual and a culture. Occupation is everything people do to occupy themselves,

r

~

communities. o0 (Law, Pol ataj ko, Baptiste

Framework [AJOT, 2002]) An optimal health state is supported when individuals engageations
that are meaningful, purposeful and agitected. Engagement in occupation promotes-bilhg,

competence, a sense of autonomy, as well as connectedness to others. Engagement in occupation occurs
in a variety of contexts (cultural, physicalo c i al , personal, temporal,
experience and performance cannot be understood or addressed without understanding the many contexts
in which occupational and dalily life activities occur. (AJOT, 2002)

The holistic aspect of the human being consists of biological, psychological andsibaral

dimensions. The holistic nature of each human being is unique and individualized. This unique
individual functions as an open system that interacts in a dgrfashion with the environment. This
continuous interaction provides the individual with the opportunity to learn as a result of experience and
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thus grow, develop, change, and adapt. The growth process is facilitated by the occupational nature of
humanbeings and is evident in the interactions with the environment that airigsated and goal

directed. These interactions or occupations can be categorized into the areas of occupations (e.qg.,
activities of daily living, instrumental activities of daiiving, education, work, play, leisure and social
participation).

Occupational therapy is based on the belief that occupations may be used to promote wellness
and remediate dysfunction. Occupations can be used as a means as well as an end uetii@inter
process. Occupations have the ability to be graded and to be used therapeutically to promote adaptation
which enables individuals to attain the highest level of performance that promotes desired or needed
participation in a variety of roles andtiggs. Changes in performance are directed to support
engagement in meaningful occupations that subsequently affect healtbeimgll and life satisfaction.
(AJOT, 2002) Through active participation in the intervention process, learning can hatéatthirough
actual doing that can lead to effective change in occupational performance. The process of occupational
therapy integrates the application of critical thinking skills with evaluation, process of intervention, and
outcomes.

Scope

The depth and breadth of the curriculum are designed to develop a generalist occupational
therapist with a strong foundation in occupatimsed practiceStudents are educated in uses of
occupation to provide therapeutic intervention for individualsgrodps of all ages through-depth
exploration of evidencbased literature.

The scope covers the spectrum of etiényel practice competencies in both physical and mental
health settingsThroughout the curriculum students are introduced to the rgp®nsibilities of a
clinician, educator, advocate, educator, researcher, manager, and congllitacal studies courses and
fieldwork seminar courses focus on studentsodé per
themes. The educatioralitcome is a competent erigvel occupational therapititatis dynamically
engaged in the profession and uses clinical reasoning to determine and implement best practice to enable
performance in occupations.

As identified by the Occupational TherapyBtice Framework, occupational therapy
practitioners are committed to assisting others to attain, retain, or maintain their ability to participate in
purposeful and meaningful occupations. MSOT students engage in the occupational area of education to
devebp in their professional careers and transition to the role of occupational therapist. In assisting with
this transition, entrfevel education must be accountable for adhering to guidelines set forth in the
American Occupational Therapgyssociation, Inc(AOTA), documeniStandards for an Accredited
Educational Program fothe Occupational Therapistevised ir2006. The Accreditatio@ouncil for
Occupational Therapy Education (ACOTE) monitors compliavitie theseStandards TheStandards
encompass knowtige, skills, and attitudes that are required to function as a generalist in occupational
therapy. The MSOT prograansures that students mebjective criteria by identifying learning
experiences and methods of evaluation to ensure that students n#&entterds Ral ph Tyl er 6s
traditional model of curriculum design is an objectoréented approach to education. In this model, the
program planner states objectives, sallarning activities, organizdearning activities, and develsp
means of evaluin. This approach is linear and consistent with an outeanieated view of education.
Thus, the work of Tyler is an inherent part of the MSOT program curriculum design. In this vein, the
Standardsare viewed as objectives that each student must rheatning experiences are developed by
faculty and learning outcomes are evaluated. Changes are implemented to ensure success.
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MSOT faculty recognizeshowever that education goes beyond attainment of objectives.
Bel mont Uni ver sirtty,06 st omifispsrioosri dies ,opipmrpani ti es for
spiritually, socially, and physically through experiences of leadership and collaboration, of success and
failure, andof choice(italics added). For example, in conjunction with the academic fieldwork
coordinator, student may choose Level | and Level Il fieldwork experiences that are of interest to the
student. In addition, choice is provided through specific courses that aéEction of assignments that
the students may choose from to meet individualized learning goals in addition to course objectives.

Asafathbased institution, Bel mont University also
ethical reflection,andm at mospher e of respect for civil expres
the university mission is also to challenge students to consider innovative solutions to problems that face
the community. In line with the aim of the mission, a saxitiurd view of education which emphasizes
the importance of learning about the human condition and one another through dialogue (classroom and
web-based discussion) as well as through immersion in the community (service learning, level | and Level
Il fieldwork) is also reflected in the curriculum design. A constructivist learning apprivaahich
studentsare challenged to build upon and challengegxisting knowledge and viewis, also inherent in
the curriculum design as reflected by a multitude of -tesed inquiry learning activities as well as web
based discussion.

Caffarella (2002) states that five broad purpo
with practical problems, to prepare people for current and future opportunities, tavithsistange for
desired results, and to examine community or social issues” (p. 10). She also states that program planning
must consider contextual factors that influence the program including the social, economic, cultural, and
political climate. Thushe MSOT curricular design reflects consideration of not only educational
objectives, but goals and previous experiences of the learner as well as growth needed to transition to the
role of occupational therapist, in relation to the learning context, andrttis of the learning task. In
addition, the content that is included in the curriculum includes not only objectives as identified by the
Standardshbut learning experiencesdphilosophy of learning that acenducive to achieving the
Belmont Universityvision and mission and the mission and vision of the School of Occupational
Therapy.

View of Learning
1. The Learner;

Diverse factors influence learning and educational performance and learning does not occur in a vacuum:
Each student has, in part, difing life experiences, motivations, learning stylad aspirations that
he/she brings to the learning environment.

Thus in addition to the traditionalist view to education outlined by Tyler, the MSOT curriculum design
incorporates the work of Caffaralthat recognizes curriculum as a dynamic and holistic process that
encompasses a broader aim than achievement of ob]j
influenced by cont e x thiolagical armlpdychaogicabapgessanawellasdi vi du al
sociccultural experiences. MSOT students are adult learners with diverse cultural backgrounds. Merriam
and Caffarella (1999) have identified best education practices for adult learners:

Key considerations include:

e Learningimplies the intersection of the learner; the context; and the process.
¢ An adult needs time to examine a problem or respond to a situation.
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e Adults are not inclined to engage in learning unless it is meaningful.

e Acquisition of information may be slowenan with children due to agelated factors, but
because accumulation of knowledge is seen as crucial to the integration of new learning, adults
are in a better position to learn new things than children.

e Adults are fAprobl em rbéblem)crdrersgage iq diadeatitat tlenkifgritloet i ¢ e 0
art of reasoning about matters of opinion).

Case scenarios and inquiry learning are embedded throughout the program to promote meaningful critical
thinking and problem solving experiences for the MSOT studen

2. Context
a. Spiritual Context

At Bel mont University, the importance of the s
underlying Christian standards of morality and ethics. Students are expected to exhibit values including:

Amutual respecand collaboration

Athe worth of the individual

Apersonal integrity

Acritical independent thinking

Aself control

Acommunity responsibility and accountability

These values are expected to be demonstrated in a variety of roles and contexts incllideng the
and udavlidr tc lared stghe fielwork setting. Education includes social interaction and
demonstration of university values is expected and reflected in course assignments as well as ongoing
assessment of a st ud e netlfisldwork evduatisnsfarng.n a | behaviors

b. Virtual Context

The teaching/learning process can occur not only in the traditional classroom environment, but
via virtual environments. Advances in technology speed the rate that information can be accessed. The
MSOT program uses webnhanced instruction to promote a dynamic, interactive media to promote
learning.

Researchers have begun to identify some indicators of success for distance learners including:
ABeing selfdirected, intrinsically motivated and aotive learner
AHaving support systems (resources, services, administrative, faculty, family, employer, etc.)
ARelating course content to personal and career interests (meaningfulness)
A P o s s e sosyanizagional and time management skills

Facultyrecognize thalearning in the online environment is facilitated by timely and regular
feedbackMany of the teaching strategies used with adult learners are also effective when engaging in
online learning.

TheMSOT curriculumincludes virtual, live, and fieldwork experiences to construct new

knowledge, attitudes, and skills and reinforce existing knowledge, attitagskillsthat are needed to
transitionto the role of occupational therapist
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3. Faculty

Faculty recognizeiat they are a human component of the educational environment. Faculty
concurfEdulcat i @n . . . is a form of soci al i nterven
unplanned, that alters the characteristics of another individual or pattefatainships between
individual so (Kel man & War wi ck, in Merriam & Caff

ongoing evaluation to assess implications of their endeavors. Although faculty are content experts, their

role is to facilitate studemearning rather than merely transmit information. Faculty concur with

Mal col m Knowles work regarding the role of the in
role is to

e Encourage active involvement of students in learning and serveildattac

AGuide students towards knowledge rather than supply facts

AExplain how activities contribute to attainment of goals

ASolicit input from students

AAllow students to select projects of interest

AProvide opportunities for students to assuasponsibility for presentations and group
leadership

ADraw on studentsé experience and knowledge t h;
ARelate theories and concepts to students

AAcknowledge the value of experience in learning

AProvide opportutties toincorporatemodify and adapt existing knowledge with new learning
(activities that compare and contrast)

AProvide learning that builds upon existing knowledge or updates current knowledge
AProvide activities that have clear outcome criteria fmcsssful attainment
ADemonstrate/explain how course material will help students attain their goals.

AAllow students to choose fieldwork placements that reflect their interests

AExplain how course material will be utilized in the work place

AProvideopportunities to practice/apply the skills’lknowledge being taught

e Provide opportunities to display professional behaviors

e Model professionalism

Instructional delivery

Learning is an active process in which the student assumes the responsibilitydarrivey and
the fulfillment ofthe outcomes. Faculty can assist student with identifyintgarning objectives and
developing an effective, individualized learning style that is congmightthe demands of the program.
Learning experiences occur on@vdlopmental continuuulminating in the analysisynthesisand
evaluationof knowledge. During the learning process, facfiltyction as facilitators to structure learning
experiences to enhance the critical thinkskgls of the students and faciliintegration of content with
each student's unique liéxperiences.

The curriculum is delivered through a variety of lecture, lab and seminar fofiaisork
experiences, and wdiased instruction. Students are required to demongiraficiencies in problem
solving, psychomotor, behavioral and clinical competencies apthgyess through the curriculum.
Since this curriculum is a shared effort amongst the facsiligents will be given the benefit of receiving
input from more thawne source. Likewise, thicademic Fieldwork Coordinator, in conjunction with
faculty and community clinicians, provide students with feedback regarding their progress toward
clinical competence.
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Graduates of Belmo@its p r o g r a mto demenstriateosmienenttd the profession of
occupational therapy as ultimately demonstrated by their involvement in professigemaizations and
their continung education. They are prepatedoromote occupational theragyough the continuous
development of leadship skills as well as collaborate with otpeofessionals.

Pre-Admission:

Prior to being admitted to the Weekend MSOT Program, students must demonstrate that they
have successfully completed (r e @rerequisitdcorsegr ade of
Human Anatomy; Human Physiology; Statistics; Human Growth and Development across the lifespan,
Introduction to Psychology, Introduction to Sociology atirgpology as well as 6 credits in
Communication. These courses serve as thedation for first semester MSOT courses including
neuroscience, pathophysiology, &idesiology. The preequsitesin communication also ensure that
incoming students possess adequatden and oral communication skills for participation in the
educaitonal program. The preequisiterequirement of statistics lays a foundation for future coursework

in the research componerittbe MSOT curriculum Althoug® T A6s ar e given priority

other health care professionals may be admitted.

Non-healh care professionals must complete OTW 5040 prior to the start of the second semester

of enrollment in the MSOT program. Completion of this course will ensure that students are exposed to
basic occupational therapy and medical terminology and are acqlwiititethe philosophy of

occupational therapy.

1st Semestei Fall First Year:

During the studentsdé first weekend on campus
Weekend MSOT Program that includes trainimgccessing and utilizing Blackboaidstruction in
conduding online literature searches, and introduction to the Portfolio requirefatportfolio process
is used to encourage salsessment and reflection related to-edponsibility for learning and
promaotion of professional grotviand developmenthe Myers Briggs Type Indicator is also
administered. The students are educated regarding their identified MBTI preferences and are made aware
of how this relates to their communication and learning styles.

The first semester of the pmagn provides course work in kinesiology; neuroscience; and physiology
and clinical pathophysiology to ensure that students, regardless of their professional background, have a
firm understandingf client factors (body functions and body structures). Dmprakntal Influences on
Living provides arintroduction tothe development of occupational roles and role dysfunction across the
lifespan. This course builds upon the course content that is covered in most human development across
the lifesparcoursesin addition to the concept of role development and dysfunction, this course also
provides an overview of the contribution of occupation to health and wellness and examines development
of performance patterns and skills fronifespan perspectiva his courselso includes an experiential
component that is intended to provide an opportunity to examine role develofimetibn and
dysfunction. This componeatso provides an opportunity for the studenvibgerve and reflect wocial
and community issues thempact engagement in occupatidiis experience requires students to
examine issues and propose solutions related to unmet needs of diverse gsogjetyathichis
consistent witlBelmont Universityalues related tanalysis and problem solving émhance social
conditions In addition, Knowles recommends that adult learners should be provided with opportunities
for practical application of knowledgmdparticipation in experiential learning provides this opportunity
during the ¥ semester.
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Theapplied science and foundational coursegevelopmenthat are offered during thé' semester
prepare the students for the subsequent intervention courses in the curriculum that are presented in birth
forward progression during th&"23°, and 4' semestes of the program.

2nd Semesteii Spring First Year:

During the second semester, the study of occupation is intensified by examining occupational
issues that are relevant from birth through adolescence. Content inclusion in the first intereemsen c
Occupational Performance I, includes examination of theories, frames of reference, assessment,
intervention and outcomes that are applicable to children. Incorporated into this course work is material
related to interpersonal communication, commatid with families and interdisciplinary teams. The
student utilizes the collaborative process model as identified by the Practice Fran@wuwde content
covers issues related to physical and mental health of children and adolescents. Coursdsmntent a
prepares students for practice in current practice settings and emerging practice settings. Since many
students in the OTW program are from rural areas, exposure to-systain practice is an emerging
practice area for many students and viewed asgntepractice by the curriculum.

Courses that support the primary intervention courses, have related cbigetivesor courses
that facilitate application of a concept are offered concurrently with the intervention courses. This
horizontalorganization reflects adult learning theory concepts in which content is best learned when
relationships can be demonstrated.

The Clinical Studies, Assistive Technology, and OccupatioedbRnance | lab provide further
opportunities to apply the prindgs and expand on course content that is includedcmpadional
performance |. The Clinicalt&dies course uses case based scenarios that reditad thinking,
problemsolving and application of problem based learning for a student to practideatlieasoning
skil